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REVIEW OF EXPLORATION

Dart Mining NL (“Dart” or the “Company”) holds exploration licences in north east Victoria over an
area of some 2335km?2. The tenements cover a strategic section of the Lachlan Fold Belt where the
major geological units and structures of this highly mineral endowed region cross into Victoria.

Over the year to June 2010, Dart has undertaken significant exploration on the Unicorn and Morgan
Molybdenum-Copper-Silver projects located approximately 20 kilometres from the town of Corryong.
The region is rich in infrastructure with readily available power, water, transport links and a well
informed and supportive community.

Dart has made significant progress diamond drilling at both Morgan and Unicorn. A deeply buried
mineralised target has been identified at Morgan while at Unicorn drilling has identified a large highly
mineralised system.

Unicorn Porphyry project

The Unicorn porphyry intrusion forms an outcropping siliceous ridge at an elevation of approximately
950 metres. Diamond drilling commenced at Unicorn in April 2010 with funding support from the
Victorian governments Re-Discover Victoria (RDV3) program and was designed to test the
outcropping porphyry with a series of drill holes up to 700 metres long. At year end diamond drill hole
DUNDDO04A had reached a depth of 508 metres. The original hole, DUNDDO004 encountered difficult
ground and was terminated at approximately 320 metres with hole DUNDDOO4A wedged off to enable
a full test of the target mineralisation.

Initial results demonstrated that the porphyry was extensively mineralised with layers of intense silica
flooding alteration and multiple fracturing. Very high molybdenum grades were intersected in several
sections of the hole accompanied by copper and silver mineralisation. The results from this drilling
were reported to sharcholders in detail on 18 August 2010 including:

Hole No. From To Intersection | Molybdenum Copper Silver (Ag
(m) (m) | (m) (Mo %) (Cu%) g/t)
DUNDD004 0 163 163 0.06% 0.11% 7.4g/t
Inc 35 124 89 0.13%
Inc 72 101 29 0.11%
DUNDDO04A 154 347 193 0.04% 0.06% 3.1g/t
Inc 247 252 5 0.10%
Inc 278 347 69 0.13% 6.4g/t
347 468 121 0.05% 0.07% 4.0g/t
Inc 347 371 24 0.07%
Inc 347 393 46 0.11% 4.8g/t

Morgan Porphyry project

Initial geochemistry at Morgan identified a large ring like multi-element anomaly with a subsidiary
smaller anomaly at its northern end. This smaller anomaly was considered most prospective and was
the target of an induced polarisation survey which identified conductive zones in the region where the
two anomalous zones joined. It was this junction or “septum” that was targeted with two diamond drill
holes with the support of a drilling grant from the Victorian governments Re-Discover Victoria
(RDV2) program. Drilling intersected thin mineralised porphyry sections within altered sediments that
were interpreted to be related to the upper levels of a deeply buried mineralised intrusion. The results
from this drilling were reported to shareholders in detail on 26 July 2010.




Other Porphyry Exploration

Early stage reconnaissance and soil sampling has identified anomalous zones at two new prospects
Bunroy and Boebuck located to the south. These are potentially very large targets and follow up
exploration is planned.

Gold Exploration - Mountain View

Dart has undertaken several exploration campaigns at Mountain View, located some 45 km south of
Corryong, with results from the most recent drilling campaign released early in the 2009-2010 year.
The results show that there was significant continuity of mineralisation over several hundred metres
along the Mountain View structure with high grade gold occurred in pods or lenses within the structure.
Dart plans to undertake further work at Mountain View to determine if there are zones within the
structure where there is greater continuity of the high grade lenses.

Planned Exploration

Dart will continue to evaluate the Unicorn and Morgan porphyries. Deep diamond drilling is expected
to continue as the primary tool to determine if these prospects host economic mineralisation. In
addition Dart plans to undertake an extensive regional program to follow up on the preliminary work of
the last few years that has identified the potential for additional mineralised porphyry intrusions
together with areas prospective for gold. Results of exploration will be reported to shareholders as they
come to hand.

I

Chris Bain
Chairman & Interim CEO
October 2010

COMPETENT PERSON’S STATEMENT

Information in this report that relates to a statement of exploration results of the Company compiled by
Chris Bain B App.Sc .Dip Geo Sc¢ MAusIMM, MAICD. My Bain is a Director of Dart Mining NL and
has sufficient experience relevant to the style of mineralisation and type of deposits under
consideration and to the activity undertaken. My Bain is qualified as a competent person as defined in
the 2004 Edition of the “Australasian Code for Reporting of Mineral Resources and Ore Reserves” (or
“JORC Code”’). Mr Bain has provided written consent to the inclusion of this information in the form
and context in which it appears in this report.
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DIRECTORS’ REPORT

Your directors submit herewith their report for the year ended 30 June 2010.
Directors

The names and details of the Company’s directors in office during the financial year and until the date of this report are as
follows. Directors were in office for this entire period unless otherwise stated.

Names, qualifications, experience and special responsibilities

Christopher J Bain Chris Bain is a geologist and mineral economist. He has over 30 years experience in
Chairman resources having worked in underground mine geology in Mt Isa and Tasmania and
Appointed 26 May 2006 exploration around Broken Hill. Since joining the finance sector he has been

And Interim Chief Executive instrumental in mining project divestitures and acquisitions, evaluations and valuations,

Officer since 1 June 2010 capital raisings including several initial public offerings and ASX listings. Chris is

currently Chief Investment Officer of Phillip Resources Fund and, a member of the
Australasian Institute of Mining and Metallurgy and the Australian Institute of Company
Directors.

Mr Bain is currently Chairman of the Company, interim Chief Executive Officer and a
member of the Audit and Risk Management Committee.

Other current directorships of listed companies
None

Former directorships of listed companies in last three years
None

Bernhard R Hochwimmer Bernhard Hochwimmer graduated from The University of New England, BSc, 1978, with

Executive Director multidisciplinary double majors in zoology, biochemistry and ecology, and from The

Appointed 26 May 2006 University of Tasmania, 1980 with a geology double major. Bernhard has twenty five
years’ industrial experience as a geo-scientist with integrated multidisciplinary training
and experience in Engineering Geology and Medical Geology. Bernhard has been
involved in multiple discoveries including gold, as well as heavy minerals; rare earths;
silica and diatomite reserves for Westralian Sands Ltd (now Iluka). He has published
definitive works in both heavy mineral deposit genesis and medical geology. Bernhard is
a member of Australian Institute of Geoscientists, and the International Medical Geology
Society.

Other current directorships of listed companies
None.

Former directorships of listed companies in last three years

None.
Dean G Turnbull Dean Turnbull is a geology graduate from the Bendigo College of Advanced Education
Executive Director and has a Postgraduate Honours degree in geology from the Key Centre For Ore Deposit
Appointed 26 May 2006 and Exploration Studies (CODES) at the University of Tasmania. Dean is an exploration

and mine geologist specialising in 3D geological and structural modelling, working on
detailed geological models for many Victorian mining centers. Positions previously held
have spanned the spectrum from grass roots exploration to Resource/Reserve estimation
on large scale mining projects and he has specialised in 3D geological and structural
modelling. Dean is a member of Australian Institute of Geoscientists.

Mr Turnbull is currently a member of the Audit and Risk Management Committee.

Other current directorships of listed companies
None.

Former directorships of listed companies in last three years
None
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Stephen G Poke
Non-Executive Director
Appointed 15 June 2006

Richard G Udovenya
Non-Executive Director
Appointed 15 June 2006

Stephen Poke has over 25 years of technical and management experience in all forms of
surface diamond and reverse circulation drilling as well as extensive experience in
underground drilling. Over the past 25 years Stephen has been involved in and managed
some of the largest drilling programs in Australia in various senior management positions
with drilling companies.

Mr Poke is currently chairman of the Audit and Risk Management Committee.

Other current directorships of listed companies
None.

Former directorships of listed companies in last three years
None

Richard Udovenya is a Partner of the law firm ResourcesLaw International, the legal
advisers to Dart Mining NL. He has around 25 years’ legal experience in Australia and
New Zealand and holds a Bachelor of Laws, a Bachelor of Commerce and a Graduate
Diploma in Applied Finance and Investment (SIA). Richard is also a Fellow of the
Financial Services Institute of Australia and a member of the Australian Institute of
Company Directors and the Australasian Institute of Mining and Metallurgy. Richard’s
focus is in the corporate, corporate governance and commercial law areas. He is a
director of, and legal advisor to, a number of Australian and international companies.

Other current directorships of listed companies
None

Former directorships of listed companies in last three years
Uranex NL (ACN 115 111 763)

Chief Executive Officer and Company Secretary

John E Quayle
Appointed 6 December 2006
Resigned 31 May 2010

John Quayle has worked in the mining and petroleum sectors throughout his career including in senior management roles
at BP, North Broken Hill, Pasminco, WMC and Minara Resources where he was Company Secretary through the period of
its recapitalisation. John is a member of the Australasian Institute of Mining and Metallurgy and the Australian Institute

of Company Directors.
Company Secretary

Andrew Draffin
Appointed 1 June 2010

Andrew Draffin is a member of the Institute of Chartered Accountants in Australia and is a partner in the accounting firm
Draffin Walker & Co. Andrew brings experience in corporate services to publicly listed and private companies across a

broad range of sectors.

Shareholdings of directors and other key management personnel

The interests of each director and other key management personnel, directly and indirectly, in the shares and options of
Dart Mining NL at the date of this report are as follows

Director

C J Bain

B R Hochwimmer
D G Turnbull

S G Poke

R G Udovenya

Corporate information

Corporate structure

Options over Options over

ordinary shares ordinary shares

Ordinary shares  Partly-paid shares (listed) (unlisted)
1,478,332 - - 400,000
4,625,000 - - -
4,655,000 - - -
3,772,500 - - -
340,000 - - 400,000

Dart Mining NL is a company limited by shares that is incorporated and domiciled in Australia. Dart Mining NL has
prepared a consolidated financial report incorporating Dart Resources Pty Ltd, which it controlled during the financial
year and which is included in the financial statements.
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Principal activities

The principal activity of the Company during the financial year was exploration for gold and base metals in north-east
Victoria.

Employees

The Company employed 4 employees as at 30 June 2010 (2009: 4 employees).

Consolidated results

The loss for the consolidated entity after income tax was $844,916_(2009: $1,146,803).

Dividends

No dividends in respect of the current financial year have been paid, declared or recommended for payment.
Operating and financial review

Group overview

Dart Mining NL was established in May 2006 for the purpose of exploring for and developing gold properties in north-
east Victoria and southern New South Wales.

Exploration overview

Please refer to the Chief Executive Officer’s Report for details of exploration activities undertaken during the financial
year.

Financial overview
Operating results for the year

The loss for the consolidated entity after income tax was $844,916 (2009:$1,146,803). This result is consistent with

expectations of costs associated with the exploration programme and reflected:

e costs associated with managing the exploration program; and

e corporate overheads associated with statutory and regulatory requirements as a consequence of being listed on the
Australian Securities Exchange.

Review of financial position

During the year, the Company continued its exploration programme in north-east Victoria. At the end of the financial
year, a proportion of the funds raised during and in prior financial years were held by the Company as cash investments
for use in future financial periods. The Company strives to maximise the return on these funds for exploration purposes
by investing surplus funds and minimising expenditure on corporate overheads.

Cash flows

The cash flows of the Company consist primarily of payments to employees and suppliers for exploration activities on
tenements held; and the maintenance of the corporate head office which manages existing projects as well as costs
involved in investigating new exploration opportunities.

Capital raising and capital structure

During the year under review, the Company raised $2,561,792 (net of capital raising costs) through the issue of
40,509,084 ordinary shares (2009 : $246,915)

Summary of shares and options on issue

At 30 June 2010 the Company has 88,669,084 ordinary shares, and 2,800,000 unlisted options on issue. Details of the
options are as follows:

Number of shares
Issuing entity under option Class of shares Exercise price Expiry date

Dart Mining NL 2,800,000 Ordinary 20 cents 31 December 2010

Details of shares issued during or since the end of the financial year as a result of exercise of options are as follows:

Number of shares
Issuing entity issued Class of shares Amount paid Amount unpaid

Dart Mining NL 69,084 Ordinary 20 cents -
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Significant changes in the state of affairs
There were no significant changes in the state of affairs of the Company during the financial year.
Significant events after the balance date

There has been no matter or circumstance since 30 June 2010 which has significantly affected or may significantly affect
the operations of the consolidated entity, the results of those operations or the state of affairs of the consolidated entity in
subsequent financial years.

Future developments

The Board of Directors intends to continue with the exploration of the Company’s tenements and project generation for
gold and base metals targets in north-east Victoria as outlined in the prospectus dated 14 March 2007. Further details of
the Company’s prospects are included in the Report on Exploration Projects which forms part of the Chief Executive
Officer’s Report.

As the Company is listed on the Australian Securities Exchange, it is subject to the continuous disclosure requirements of
the ASX Listing Rules which require immediate disclosure to the market of information that is likely to have a material
effect on the price or value of Dart Mining NL’s securities.

Environmental regulation

The economic entity holds participating interests in a number of exploration tenements. The various authorities granting
such tenements require the tenement holder to comply with the terms of the grant of the tenement and all directions given
to it under those terms of the tenement. There have been no known breaches of the tenement conditions, and no such
breaches have been notified by any government agencies during the year ended 30 June 2010.

Directors’ meetings

The Board of Directors established the Audit and Risk Management Committee on 9 May 2007. The charter for the Audit
and Risk Management Committee was adopted on 12 July 2007. The members of the committee consist of Stephen Poke
(Chairman), Chris Bain, and Dean Turnbull.

The number of directors’ meetings held during the year and the numbers of meetings attended by each director were as
follows:

Board of directors Audit and Risk Management Committee
Entitled to Entitled to
Directors Held attend Attended Held attend Attended
C J Bain 11 11 11 2 2 2
B R Hochwimmer 11 11 11 - - -
D G Turnbull 11 11 11 2 2 2
S G Poke 11 11 11 2 2 2
R G Udovenya 11 11 11 - - -

Non-audit services

The directors are satisfied that the provision of non-audit services, during the year by the auditor (or by another person or
firm on the auditor’s behalf) is compatible with the general standards of independence for auditors imposed by the
Corporations Act 2001.

Auditor independence declaration

A copy of the auditor’s independence declaration under $.307C of the Corporation Act 2001 in relation to the audit of the
full year is included in this report.
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Remuneration Report - Audited

This remuneration report, which forms part of the directors’ report, sets out information about the remuneration of the
Group’s directors and other key management personnel for the financial year ended 30 June 2010. The prescribed details
for each person covered by this report are detailed below.

Details of directors and other key management personnel

Directors and other key management personnel of the Company during and since the end of the financial year are as
follows

Directors

C J Bain

B R Hochwimmer

D G Turnbull

S G Poke

R G Udovenya

Other key management personnel

J E Quayle (Chief Executive Officer) (resigned 31 May 2010)

Remuneration philosophy

The Board of Directors of Dart Mining NL is responsible for determining and reviewing compensation arrangements for
the directors, the chief executive officer and other key management personnel. The Board’s remuneration policy is to
ensure that the remuneration package properly reflects the person’s duties and responsibilities, with the overall objective
of ensuring maximum stakeholder benefit from the retention of a high quality board and executive team. Such officers are
given the opportunity to receive their base emolument in a variety of forms, including cash and fringe benefits such as
motor vehicles. It is intended that the manner of payment chosen will be optimal for the recipient without creating undue
cost to the company.

To assist in achieving these objectives, the Board intends to link the nature and amount of directors’ and other key
management personnel’s emoluments to the Company’s financial and operational performance. It is the Board’s policy
that employment contracts are entered into with all senior executives. At the date of this report, executive remunerations
are set at levels approved by the Board. The Board has granted these guaranteed levels of remuneration which are not
dependent on performance in order to ensure the Group’s ability to retain quality personnel during its infancy.

To link remuneration to the Group’s performance, the Board adopted an Employee Share Option Plan in June 2008.
Details of this plan are included in this remuneration report.

The Group’s earnings and movements in shareholders’ wealth since listing to 30 June 2010 is detailed in the following
table:

30 June 30 June 30 June 30 June

2010 2009 2008 2007

Revenue $16,679 $106,379 $186,684 $76,998
Net loss after tax ($844,916) ($1,146,803)  ($755,721)  ($101,074)
Share price at start of year or period 8c 18¢c 21c 17¢
Share price at end of year 1lc 8¢ 18¢ 2lc
Dividends - - - -
Basic earnings per share (1.32)c (2.62)c (1.77)c (1.28)c
Diluted earnings per share (1.32)c (2.62)c (1.77)c (1.28)c

Employment Agreements are entered into with Executive Directors and Specified Executives. The employment contracts
with the two Executive Directors are terminable by either party by giving three months’ notice. The employment contract
with the Chief Executive Officer (CEO) ran until its termination date of 6 December 2008. No new contract was signed
prior to the resignation of the CEO on 31 May 2010. Contracts do not provide for any additional termination benefits.

Remuneration structure

In accordance with best practice corporate governance, the structure of non-executive director and executive remuneration
is separate and distinct.
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Non-executive director remuneration
Objective

The Board seeks to set aggregate remuneration at a level which provides the company with the ability to attract and retain
directors of the highest calibre, whilst incurring a cost which is acceptable to shareholders.

Structure

The Constitution and the ASX Listing Rules specify that the aggregate remuneration of non-executive directors shall be
determined from time to time by a general meeting. An amount not exceeding the amount determined is then divided
between the directors as agreed. The latest determination was in the constitution adopted on 22 June 2006 which approved
an aggregate remuneration of $200,000 per year.

The amount of aggregate remuneration sought to be approved by shareholders and the manner in which it is apportioned
amongst directors is reviewed annually. The Board considers advice from external consultants as well as the fees paid to
non-executive directors of comparable companies when undertaking the annual review process.

Each non-executive director receives a fee for being a director of the Company. Directors who are called upon to perform
extra services beyond the director’s ordinary duties may be paid additional fees for those services.

Non-executive directors have long been encouraged by the Board to hold shares in the Company. It is considered good
governance for directors to have a stake in the company on whose board he or she sits.

The remuneration of non-executive directors for the financial year ended 30 June 2010 is detailed in this report. Between 1
January 2009 and 31 December 2009 the remunerations of non-executive directors were reduced temporarily, and
subsequently restored to their original levels on 1 January 2010.

Senior executive remuneration
Objective

The Company aims to reward executives with a level and mix of remuneration commensurate with their position and
responsibilities within the company and so as to:

e reward executives for company, business unit and individual performance against targets set by reference to
appropriate benchmarks;

o align the interests of executives with those of shareholders;

¢ link reward with the strategic goals and performance of the Company; and

e ensure total remuneration is competitive by market standards.

Structure

In determining the level and make-up of executive remuneration, the Board obtained independent advice from external
consultants on market levels of remuneration for comparable executive roles. It is the Board’s policy that employment
contracts are entered into with the all senior executives.

Variable remuneration — long term incentives
Objective
The objectives of long term incentives are to:

o recognise the ability and efforts of the employees of the Company who have contributed to the success of the Company
and to provide them with rewards where deemed appropriate;

e provide an incentive to the employees to achieve the long term objectives of the Company and improve the
performance of the Company; and

¢ attract persons of experience and ability to employment with the Company and foster and promote loyalty between the
Company and its employees.

Structure

Long term incentives in the form of the Company’s Employee Share Option Plan provides an opportunity to link in part
the remuneration paid to shareholder returns over an extended period. Under the Employee Share Option Plan, employees
(excluding directors) were granted Performance Rights to receive a maximum of 504,000 options over unissued shares in
the Company in June 2008. Directors were granted Performance Rights to receive a maximum of 492,000 options over
unissued shares in the Company following Shareholders’ approval obtained at the Company’s Annual General Meeting on
21 November 2008. The number of options to be issued under the performance rights were subject to meeting or achieving
performance targets. 693,600 Performance Rights did not vest due to performance targets not being met and were forfeited
on 31 March 2010. 302,400 Performance Rights vested but lapsed as they were not exercised by the expiry date.
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